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Message From Mr. Silagi
Whittier Families,

I hope your Thanksgiving Holiday was restful and enjoyable!  As I 
reflect upon the gifts at Whittier that I am most thankful for there 
are many things that come to mind.  First and foremost, the 
students, they bring joy and meaning to our work at Whittier.  Seeing 
them grow through our collaborative efforts is truly a gift in itself.  I 
am also thankful for the outstanding team of educators at Whittier.  
Our teachers work hard at their craft, they are committed to 
learning, and their focus is always on student growth. Our teachers 
hold themselves to high expectations.  This is clearly evident in their 
daily interactions with one another, with students, and with 
community members.  At Whittier, we believe that every interaction 
we have impacts our school culture in either a positive or negative 
fashion.  Thus, I am so very thankful to work with a team of 
educators that are positive, ethical, knowledgeable, and dedicated.  
Lastly, I am thankful for our parent community.  You give so much to 
your children.  You care, you are committed, you want the best for 
your child.  This is all we can ask of you! Your willingness to work 
collaboratively with our staff is truly amazing.  As principal of 
Whittier, please know how thankful I am to serve your family.

Sincerely,

Chris Silagi
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Why Growth Mindset 
Can’t Stand Alone 

Feedback: Teachers give verbal feedback on progress toward learning 
goals. Students are participatory in this process as well by seeking 
feedback and taking part in reflective conversations with their teacher. 
Students have a voice and give feedback to their teacher as well. 
Students must have a Growth Mindset to fully accept feedback. 

Goal Setting: Teachers and students set goals together that can be 
based on academic or social-emotional areas.  Focus is on the journey 
and process of getting to the result, not the result itself.  Students and 
teachers must possess a Growth Mindset as they set goals and work 
through the process of meeting goals. 

High Teacher Expectations for Student Learning: Teachers believe all 
students can learn at high levels.  This is encompassed in belief and in 
action.  They provide challenging academic tasks, and encourage 
students to exceed their potential.  Teachers demonstrate a Growth 
Mindset about what their students can learn.  

Collective Teacher Efficacy: Teachers collectively believe they have the 
greatest impact on student learning above all other factors.  They 
possess a common understanding of instructional practices to provide 
successful learning for all students.  Teachers collectively believe in the 
science of Growth Mindset for their students. 

At Whittier we want all of our students to possess a 
Growth Mindset. We want them to understand the 
difference between a fixed and a growth mindset, 
and to choose “growth” over “fixed.”  However, 
simply telling our students to do this many times is 
not enough. Our students must be aware of 
alternative strategies when their first attempt at a 
learning task is unsuccessful. A large responsibility 
of making students aware of alternative strategies 
falls on our teachers.  Through feedback, clear 
communication, and reflective practices this can 
better be achieved. 

The philosophy of Growth Mindset in schools has a
greater impact when it is supported through 
research-based practices and theories. Some of 
these practices and theories include feedback, goal-
setting, high teacher expectations for student 
learning, and collective teacher efficacy.   We spend 
quality professional development time on these 
concepts at Whittier. I have defined these concepts 
(shown on the right) in the context of what they 
mean at Whittier.  



Social-Emotional Learning Focus
Our social-emotional learning focus this month is on making 
positive choices when we are faced with challenges.  In our 
assemblies students will take part in and be exposed to 
situations where they have to make the responsible choice 
even though it may be difficult.  Examples of these scenarios 
include: 

• Responding appropriately when the majority of your peers 
are off task and encouraging you to join them.

• Demonstrating restraint when being challenged to fight or 
harm someone on the bus. 

• Using coping skills when we are upset or frustrated over a 
game or event at recess. 

We will also teach our students about the impact that their 
actions and choices have on others.  In this instance we will 
focus on how positivity, optimism, and seeking to bring the 
best out in others actually brings the best out in ourselves. 

Additionally, we will teach our students about the path to 
reaching our goals and how our choices effect our path.  The 
visual to the right is used to represent this. 



New LLC Shelving 
Our LLC received a generous donation of gently used shelves from the Wheaton Public Library.  The new shelves brighten and 
open up the space! Mrs. Zink did a great job in collaborating with the public library and our facilities department to effici ently 

transform our LLC!  Please feel free to check out this space during the afternoon of the winter parties on December 20 th. 





Illinois 5Essentials Survey 
From now through January 16, school staff, parents, and students in grades 6-12 across Illinois will have an opportunity to participate in the statewide 

Illinois 5Essentials Survey. This survey is designed to generate one snapshot of data about your child’s school. As a parent, this opportunity will allow 
you to share your thoughts on the important elements of school effectiveness in a survey about your child’s school.

The Illinois 5Essentials Survey will be administered online by UChicago Impact at the University of Chicago. The survey gathers data related to five 
indicators: 

Effective Leaders
Collaborative Teachers

Involved Families
Supportive Environments

Ambitious Instruction

5Essentials Reports will be generated for schools if their teachers and/or students meet the response rate threshold of 50 percent. These reports will 
be sent to schools and districts in March 2017 and will also be included in the State School Report Card.

Since we have chosen to provide the optional 5Essentials parent survey, if at least 20 percent of each school’s parents complete this survey, a 

supplemental parent report will also be generated. The parent data will not be reported on the State Report Card.

Your participation in the parent portion of the survey will help us understand the conditions at your child’s school and guide improvement. Your identity 

and survey responses will be kept completely confidential and will never be connected to you or your child. 

To take the survey please visit https://survey.5-essentials.org/Illinois/ and select the appropriate survey to begin.

If you have any questions or concerns, please contact 5Essentials Client Services at 1-866-440-1874 or 5essentials@uchicago.edu.

https://survey.5-essentials.org/Illinois/


Mark Your Calendars 

12/15 – Holiday Sing 10 AM & 2PM

1/14 – Pancake Breakfast & Book Swap 8 – 11 AM

ParentVue Reminder

If you have not completed your student pages in 
ParentVue please do so at your earliest 
convenience.  This needs to be completed 
annually by all parents. When completed, the 
page will read “COMPLETED” at the very bottom 
of the page. 

Whittier’s Holiday 
Concert 

December 15th

Your children have been practicing 
in music class each week!  Be sure 
to join us on December 15th for 
Whittier’s annual Holiday Sing.  
There will be two identical 
concerts at 10 AM and 2 PM.  The 
event will take place in our red 
gym.  We hope to see you there!  


